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Reclaiming the Agenda for 

Women and Girls in Education 
Progressive Partnerships for C21 

The Women‟s College, The University of Sydney, 7-9 July, 2010 

Wednesday 7 July 2010 – Women‟s College 

8.30am Conference Registration 

Morning tea on arrival 

10am Conference Opening 

Welcome and Introduction: MC Debbie Westacott NSWTF organiser  

Welcome to Country: Julie Morgan 

Conference Co-convenors: Maree Roberts AWE & Robyn Woolley 
WAVE 

Performances by students from Merrylands High School  

1. Tahlia Danks 
"Here with me" Merrylands High School 
 
2. African Dance Group 
 
Bintu Kamara 
Memu Conteh 
Haja Kanneh 
Mary Kana  

Opening by Minister for Women, Hon Jodi McKay  

10.45am  Keynote Address 

“Inclusion but not conformity: how do we create better school cultures 
that are diverse, creative and civil?  Making necessary changes to a 
better society” 

Eva Cox 
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11.45 am  Plenary Panel Session 

Challenges to inclusive partnerships- making space for women and girls 

Eva Cox, WAVE Robyn Woolley, AWE Executive member Kay Boulden, 
Charmaine O‟Sheades NSWTF Women‟s Officer 

 
12.30pm Lunch 

 
1.30pm Workshop A:  Workplace Bullying is a Hazard: Joan Lemaire  

Workshop B: Pregnant and Parenting Young People – Partnerships for 
Change:  Kay Boulden 

Workshop C: Women in Boys Schools: Donna George 

 
2.30 Workshop D:  Reaching Out to Timor-Leste‟s Women and Girls Part 1: 

Lesley McFarlane & Kay Boulden 

Workshop E: Aboriginal Education 25Year Approach -The Way 
Forward: Charline Emzin-Boyd 

Workshop F: Women in Local Government: Sarah Artist  

 
3.30pm  Afternoon Tea 

 
4.00pm  Schooling in Palestine                                                                                  

– Issues for Women and Girls:  Lenore Hankinson, Jennifer Killen 
APHEDA Tour 

5pm 

(Public 
lecture) 

Supporting Women and Girls in Timor-Leste 

Kirsty Sword Gusmão  

 
6.00 Conference Close 
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Thursday 8 July 2010 – Women‟s College 

9am Keynote Address 
Women and Vocational Education & Training: Key Priorities for Gender 
Inclusive VET Participation  
Robin Miles & Maria Rickert, WAVE 

9.45am Plenary Panel Session 
Topic: Reclaiming the Agenda for women and girls in VET 

Panel Members: Catherine Davis WAVE member and Women‟s Office 
AEU will chair this panel 
Speakers include: 
Robin Miles – WAVE member – and policy writer 
Maria Rickert – WAVE member and policy writer 
Fiona Shewring – practising tradeswoman and advocate for women in 
trades 
Cecilia Blackwell – perspectives on indigenous women from current 
WAVE project 

10.45am  Morning Tea 
11.15 am  Workshop G: Women on Track - Addressing Skill Shortages in 

Transport and Construction Industries: Kimberley Turner-Zeller 

Workshop H:  Life Long Learning – What is Learning and How Do We 
Learn?: Tess Shannon 

12.30pm Lunch  
1.30pm Sponsors address 

Keynote Address 
Leading for Learning in Schools – partnerships that matter 
Christine Cawsey 
 

2.30pm Workshop Issues for girls in Pakistan:  Jin In 

Workshop I:  Digi Girls – Sustainable Program Development For 
Women and Girls: Robyn Woolley 

Workshop D: Reaching Out to Timor-Leste‟s Women and Girls Part 2: 
Lesley McFarlane & Kay Boulden  

3.30pm 

 

Bus departs for “Skirting Sydney: Putting Women‟s History on the Map 
(Must be pre-booked) 

5.30 NSW Launch of WAVE Postcard campaign 
Jozefa Sobski NSW Covenor Women‟s Electoral Lobby 
 

7.00pm  Conference Dinner 

After Dinner Speaker:  Jennifer Westacott KPMG 
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Friday 9 July 2010 – Women‟s College 

9am  Plenary Panel Session 

What is the agenda for women and girls in C21?  

AWE: Jay Mills 

NSWTF: Jenny Diamond 

WAVE: Catherine Davies 

Women‟s College: Tiffany Donnelly Vice Principal 

 
10am Workshop J:  In the Pipeline Forever – or a Pathway? Annie 

Cowling 

Workshop K: The Future‟s Rosie: Fiona Shewring  

Workshop L:  Girls in Sport - The Premier‟s Challenge: 
Lauren Puglisi and Jeanette Woods   

 
11.00am  Morning Tea 
11.30 am  

Keynote Address  

Surviving and thriving - current research into sex education 
 
Nina Funnell  
 

12.30pm Closing Remarks: 

 WAVE Catherine Davies AWE Jay Mills 

 
12.45 Lunch 

 
1.30pm AWE General meeting 

 
3.00pm  Close 
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KEYNOTE ADDRESSES 
 
Keynote 1: “Inclusion but not conformity: how do we create better 
school cultures that are diverse, creative and civil?  Making necessary 
changes to a better society” 
 
Eva Cox 
 

Eva Cox was the head of Social Inquiry at UTS but now is an independent 
consultant and stirrer. As a perpetual optimist, she is still trying to make 
society more civil as an activist, media commentator and researcher. She 
teaches that research is part of a political process and has recently been 
working with Indigenous women to develop their research voices. She has 
worked for government, community groups and even commercial 
organisations. Her current project is pushing for policies that put a higher 
priority on social equity rather than GDP growth. Her feminism guides her 
work on ethical cultures and the need for diversity that changes the nature of 
inclusion 

 
Keynote 2. Supporting Women and Girls in Timor-Leste 
 
Kirsty Sword (Gusmão) was appointed by the President Dr Jose Ramos Horta 
as Goodwill Ambassador for Education in October 2007. This appointment 
was in recognition of Kirsty‟s tireless efforts to date and to formalize future 
endeavours in addressing the educational priorities of Timor-Leste. She is 
Co–Chairperson of the National Education Commission and represents 
UNESCO, Timor-Leste at international forums.  

On August 30, Timor-Leste celebrated the 10th anniversary of the UN-
supervised popular referendum to choose between “special autonomy” within 
Indonesia, and independence. As the world knows, with great courage, Timor-
Leste‟s people chose independence.  

While Independence undoubtedly brought joy, it did not bring an end to the 
struggles facing Timor-Leste and its people.  The heavy toll extracted by 
bloody attacks unleashed by anti-independence militia after the referendum 
outcome was announced was followed by a new set of challenges.  With a 
population of just over one million people, Timor-Leste continues to grapple 
with the massive task of rebuilding a shattered country.  

Not least among these are issues of gender – rights, equality and equity. The 
needs of women and girls for freedom from violence, for access to quality 
education and health care, for equal access to employment and housing, 
have been recognised by both the government of Timor-Leste and by the UN 
as critical to the nation‟s development and growth. 

This paper will explore the nature of those challenges, how they are being 
met, and how international partnerships can be critical to the future of women 
and girls, and therefore of the world‟s newest nation. 
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Keynote 3 A review of the WAVE Policy Paper “Women and Vocational 
Education & Training: Key Priorities for Gender Inclusive VET 
Participation” 

Robin Miles & Maria Rickert 

The current VET national policy for women, Women shaping our future is due 
to expire in 2010. WAVE is keen to secure a commitment to a new strategic 
framework with a clear set of priorities and targets. This framework needs to 
be set in the context of key initiatives of the COAG Reforms and the 
Education Revolution. Of critical concern to WAVE is the continuing 
disadvantage experienced by women in the workplace and the VET sector. 
The gap between the investment in education and training for women and 
girls needs to be closed. The poorer outcomes need to be targeted and 
addressed. 

The Council of Australian Government (COAG) has acknowledged that „the 
global economic crisis underscores the importance of further reform. COAG 
has recently agreed to a workplan for further major reforms to the Vocational 
Education and Training system.  WAVE believes this reform program offers 
an opportunity for all tiers of government and advocates for gender equality to 
review VET outcomes for women and girls and identify some priorities and 
integrate them into VET system. 

This presentation will highlight a proposed future direction of benefit to women 
and girls. 
 
Keynote 4. Leading for Learning in Schools - partnerships that matter 
Christine Cawsey 
  
In this keynote, Chris Cawsey, principal of Rooty Hill High School and co-
author of Learning for Leadership will explore some of the key learning 
partnerships that make a difference for students and teachers. In particular, 
she will share the lessons she has learnt after 14 years as a principal and 
former member of the NSW Premier's Council for Women about the way 
learning partnerships impact on women and girls.  If you wish to be involved in 
a conversation about key strategies that engage women of different ages, 
experiences and backgrounds in leading for learning in schools, this keynote 
address will give you that opportunity. It will also challenge some of the myths 
about school leadership and learning that have pervaded popular educational 
rhetoric in the last decade. And, with your help serious matters will be 
discussed with humour and irreverence. 

 

Keynote 5: Surviving and thriving - current research into sex education 
Nina Funnell  
 
A researcher in the Journalism and Media Research Centre at the University 
of NSW and a freelance opinion writer, Nina currently sits on the board of the 
NSW Rape Crisis Centre and she acts as a public spokesperson for survivors 
of sexual assault.  

Recently there has been increasing amounts of research into ethical sex 
education programs which prioritise issues concerning intimacy, consent and 
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mutual pleasure. Although these programs are often met with resistance by 
conservative groups who argue that they promote promiscuity, research 
demonstrates that ethical sex education programs have had great success in 
boosting young people's awareness of, and confidence in negotiating matters 
such as consent. However, to date, there has been little research into how 
ethical sex education programs might be expanded to include matters 
concerning 'sexting' and other 'online' sexual exchanges. This paper looks at 
what the future of sex education in Australia might look like and the need to 
incorporate information that addresses young people‟s online sexual lives. 

 

WORKSHOPS 
A: Workplace Bullying is a Hazard  

 
Joan Lemaire  
Senior Vice President of the NSW Teachers Federation 
 
Workplace bullying has a detrimental impact on all workers.  For many women 
workplace bullying, sometimes combined with sex based harassment impacts not 
only their career but their health and well being.  
 
This workshop will focus on workplace bullying as an occupational hazard. 
 
It will work through a risk management approach to workplace bullying by: 
 

 discussing how to identify and describe bullying and sex based harassment as a 
risk to health and safety; 

 

 discussing how to assess the level of risk at the workplace; 
 

 looking at strategies which may prevent or act as a control on the risk of bullying.  
This will include how an individual can raise the issue of bullying. 

 
The discussion will be informed by research undertaken by Joan in the UK and 
Ireland on strategies used by regulators and teacher unions to address workplace 
bullying. 
 

B: Pregnant and parenting young people – partnerships for change  
 
Kay Boulden 
Coordinator of the Australian Young Pregnant and Parenting Network 

In 2009 AWE convened a national symposium on supporting pregnant and parenting 
young people. Rates of teenage pregnancy and teenage birth continue to say much 
about both Australia‟s social and economic divides, and the poor state of public 
policy, perhaps especially in relation to education; in itself a commentary.  

As a direct result of the Symposium, a new national network – the Australian Young 
Pregnant and Parenting Network –  was formed to network to support pregnant and 
parenting young people and their children by giving them a national voice, connecting 
existing support services, promoting effective support strategies, lobbying 
government for improved funding and provision of assistance, challenging the 
negative stereotypes that persist in the Australian community, and promoting a 
deeper understanding of what is a set of complex and interconnected issues. 
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The paper will examine why partnerships are so critical to improving outcomes, 
explore progress to date in the development of AYPPN, and compare Australian 
response to the challenges facing pregnant and parenting young people with those in 
other parts of the world. 

 
C: Women in Boys’ schools  
 
Donna George 
Edmund Rice Education Australia, Northern region  
 
Edmund Rice Education Australia (Northern region) in Queensland comprises 10 
Catholic schools, 7 of which are secondary boys‟ schools. Of the others, one is a 
primary school, one is co-educational, and the other is a series of Flexi-Learning 
Centres. The region also supports a Montessori pre-school and an International 
English language college. 
 
The transition of these secondary boys‟ schools from educational institutions which 
were predominately male-staffed to their current composition where female staff have 
significant roles, is a microcosm of issues faced by females in traditionally male-
oriented domains. This roundtable will present a snapshot of the gender balance and 
related issues in these schools through EOWA statistics and the stories of women 
who live and work in these environments. 
 
The roundtable will focus on the place of these women in educational leadership, 
their career prospects and their role in the education of young men. 
 
D: Reaching Out to Timor-Leste’s Women and Girls 

Roundtable discussion 
 
Convenor/chair Lesley McFarlane, co-chair Kirsty Sword-Gusmao 
 
Access to education and workforce training is an urgent necessity in the struggling 
new nation of Timor-Leste. A roundtable discussion with Kirsty Sword-Gusmao and 
Lesley McFarlane will generate strategies to expand educational opportunities for T-
L's women and girls, through 'progressive partnerships' involving AWE, our extended 
networks and T-L organisations such as Alola Foundation. Members of the 2009 
AWE study tour of Timor-Leste will contribute perspectives. Input is welcomed from 
conference delegates interested in building empowering relationships and providing 
sustainable assistance. 
 
Of Timor-Leste's 1 million people, half are less than 10 years old. 43% of teachers 
are not qualified. Less than 25% of children make it into high school. Only one third 
of teachers are women. Eliminating gender based violence in schools and promoting 
the value of education with parents are prerequisites for raising girls‟ participation 
levels in high school and in post-school education and training.  
 
With Kirsty's guidance, strategies discussed may include collaborative support for: 

 developing gender equity policies in education  (e.g. non- violence, teenage 
pregnancy, EEO) 

 teacher training and development (e.g. teachers college, exchanges)  

 basic education and training of mothers (better student outcomes, benefit 
women's status) 

 cultural links between schools, teachers, students. 
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E: Aboriginal Education 25Year Approach: The Way Forward:   
 
Charline Emzin-Boyd 

  
This workshop will discuss NSWTF Aboriginal Education 25Year Approach: The Way 
Forward. 
  
Focusing on aspects of improvement in Aboriginal Education within the 
workplace. Through the engagement of all participants we will investigate what might 
be a national dialogue that will address issues relating to the First Peoples and the 
Australian Constitutional, having input into what are the key areas that need to be 
address. Reflecting on  aspects which  bring about long term sustainable  and 
 societal change where there is respect for Aboriginal Identity; and a lifelong learning 
approach to Aboriginal education for the attainment of positive outcomes.   
 

F: Women in Local Government:  

Sarah Artist  

Program Manager for the UTS Centre for Local Government 

Research from the UTS Centre for Local Government and the Australian Local 
Government Women‟s Association has recently reported the extent of the gender 
imbalance within the Australian local government sector, and its negative impact 
upon organizational effectiveness and policy outcomes.  The current situation is 
highly problematic, with around one quarter of Councillors, one fifth of Mayors, one 
tenth of senior managers and one twelfth of CEOs in local government are women.   
This inequity effects the recruitment of women, their retention and opportunities to 
assume leadership roles within the sector. UTS-CLG research suggests skills training 
and professional development aimed at strengthening the status and position of 
women in local government can improve the situation.  The newly formed Australian 
Centre of Excellence for Local Government is working with ALGWA on this challenge 
as part of the Year of Women in Local Government.  This paper will outline the scope 
of this national program to increase the number of skilled women in the local 
government sector through training initiatives, both in elected and senior level 
positions. Of particular focus is an industry capacity building program for women to 
strengthen their status and position in local government in Australia. 

 
G: Women on Track: Addressing Skill Shortages in Transport and Construction 
Industries. 
 
Kimberley Turner-Zeller  
WAVE National Secretary and Consultant Researcher 
 

It is a well known fact that Australia has one of the most gender segregated labour 
forces in OECD countries. Furthermore, this imbalance is mirrored in and so 
perpetuated through VET training statistics. At times of national skills shortages, the 
under-representation of women in 'non-traditional' industries re-emerges as highly 
problematic. This project seeks to enhance the inclusion of women and girls in the 
current skills shortage strategies of two industries: transport/logistics and 
construction. These masculinised industry areas are highly paid and provide stable 
permanent employment opportunities. The project will focus on NSW, VIC and WA. 
Enhancing the participation of women and girls in these industries has the potential 
to increase the likelihood of long term economic sustainability, as well as assisting to 
address current and projected skills shortages. By analysing women's current 
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participation patterns, their perceptions of these two industries for potential training 
and career choices, and selected case studies of best practice, and reporting these 
to relevant Industry Bodies and Government, steps can be taken to enhance 
participation of women into transport/logistics and construction 
 
H: Life Long Learning - What is learning and how do we learn?   
 
Tess Shannon 

Tess Shannon left school half way through 5th form (year 11) in 1969. She began 
nursing training in 1971, finishing in 1974. Tess worked as a hospital trained nurse 
for over 25 years. The last ten years of her nursing career were spent working with 
people with HIV/AIDS in a variety of positions.  

 

Tess had always wanted to further her education. In 1993 she applied to enrol in a 
university degree. However, with no matriculation and only a single nursing 
certificate, she found she was not qualified to gain entry to university. So, despite an 
overwhelming lack of confidence, she enrolled in the University of NSW University 
Preparation Program. She successfully completed the program which enabled her to 
study for an undergraduate degree in Political Science at Sydney University, 
commencing in 1994. She completed this degree in 1998, gaining first class honours. 

 

This qualification opened new doors for Tess. She became a tutor in political science 
at Sydney University, she worked with the Murdi-Paaki Aboriginal Regional Council in 
Far Western NSW as a researcher and policy officer, she was employed as a senior 
advisor to the Victorian Minister for Health and she worked as a research officer, 
concentrating on Australian politics and political history. 
 

In 2005 Tess enrolled in a Masters of Animation at the University of Technology 
Sydney. She completed this degree in 2008. Currently Tess is studying for a 
Graduate Diploma in Adult Literacy and Numeracy at the University of Technology. 

 

In addition to this formal education, Tess seizes any opportunity to further her 
informal education. Tess has an insatiable appetite for knowledge. Through books, 
film, radio, technology and travel, Tess enjoys learning about everything from the 
ancient Greeks and Romans, to art, computers, history and politics. 

 

In this workshop we will explore the many different facets of learning such as formal, 
informal, intentional, accidental and non-formal learning.  The workshop will apply 
these concepts to the varied learning experiences that Tess has discovered 
throughout her life. 

 
I: Digi-Girls – Sustainable Program Development for Women and Girls  
 
Robyn Woolley  
Institute Women's Strategy Officer TAFE NSW – Northern Sydney Institute 
Kimberley Turner-Zeller 
WAVE National Secretary and Consultant Researcher 
 
The Digi-Girls Program of TAFENSW Northern Sydney Institute has evolved from a 
program designed to build the technical skills of girls in their senior school years to 
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include a program offering training to women in small and home based businesses. 
The program model has been able to transfer operational practices across both 
sectors. In addition the program model has been able to build its own sustainability 
through participant charges and industry linkages and support. 
This workshop will address the benefits of this model for „progressive partnerships for 
C21‟ to maintain a focus on women and girls in education, and the on-going need to 
build improved employment outcomes in an increasingly technical work environment. 
 
 
J: In the Pipeline Forever – or a Pathway?? 
 
Annie Cowling 
Plumbers Union Queensland – Women in Plumbing Project Manager 
 
The Women in Plumbing Project is seeking to respond to systemic discrimination so 
where are we up to? How can the „Model of Practice‟ being developed via this project 
be useful and implemented more broadly? 
 
Can you recommend to a year 9 female that they might consider being a motor 
mechanic or a plumber? If you are in Queensland, via the Plumbers Union Women in 
Plumbing program you can probably be confident of recommending plumbing and not 
be off on a wild goose chase. 
 
The ongoing discrimination against women entering non-traditional trades is in dire 
need of a systemic response. The Plumbers Union in Qld commenced our project in 
2006. This workshop will go over the successes of this innovative and union 
sponsored project, the challenges still abounding and the model of practice that is 
emerging. It is expected this model or elements will be useful broadly in any state 
and non traditional sector. 
 
In this workshop there will also be a focus on the experience for female apprentices 
at TAFE. We will also seek to draw on the experience of participants to collect the 
initiatives current and of the past and examine what needs to be reintroduced and 
implemented to progress our agenda.  
 
 
K: The Future’s Rosie: Initiatives and pathways for tradeswomen in the United 
States of America – an Australian Perspective   
 
Fiona Shewring 
 
Funded by a National Association of Women in Construction International Women‟s 
day scholarship and supported by the Illawarra Institute, TAFE NSW Fiona Shewring 
travelled to the United States of America to conduct research into the avenues for 
women to enter non-traditional trades and support mechanisms which facilitated this. 
 
Differences in the American system were explored, some of which hindered and 
others which promoted women‟s training and participation in the trades such as 
Proposition 209 and affirmative action. Of particular importance are the 
tradeswomen‟s own support organizations, older age brackets for apprentices and 
the role of the unions once they embraced equal opportunities after a rocky start in 
the 1980‟s. 
 
 Also part of the research was a survey of tradeswomen from eleven different trades 
which found a large percentage engaged in physical activities such as gardening and 
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going to the gym. Many had learnt about tools at a very early age (ages 5 -12 years 
old) and coping with male attitudes at work was still a difficult factor in their work 
place. Pre-apprenticeship and the unions were the main access vehicles for women 
into the trades.  
 
Aspects of training which also support the women and are different to that offered in 
Australia, were components such as construction conditioning, mentoring and 
specific pre-apprenticeship training for women. The rigorous expectations of the 
support groups were backed up by training which prepared the women to cope with 
changes in circumstances and factors on the job site. Many of the aspects of the 
formal mentoring which supported women during training also fostered a more 
inclusive culture in the trades which benefits all in the work force. 
 
The biggest barrier to women entering the trades has consistently been found to be 
the aggressive male culture and its advocates. Affirmative action was found to work 
but needs to be actively tracked and effectively enforced. Recruitment in America is 
substantially different to Australian recruitment in that it is more egalitarian. 
 
Recommendations are made for effecting change by: 

 Altering women‟s own attitudes to their abilities with suggestions for very 
early introductions of tool use. 

 Utilizing and extending family support from an early age 

 Providing training and changing attitudes in trade training 

 Providing support in the workforce 

 Tracked and active affirmative action and targets 
 
Any strategies or incentives implemented in Australia will need to be long term and 
consistently supported at a federal and state level to have any hope of implementing 
change. 
 
L: Girls in Sport – the Premier’s Challenge: Lauren Puglisi & Jeanette Webb 
 

This workshop reports on the process and preliminary outcomes of the Girls in Sport 
(GiS) Project. The GiS Project was designed to address the disengagement of 
adolescent girls from sport and physical activity through a comprehensive, multi-
component intervention, with the view to develop a model that can be adapted for 
use in other schools. The first part of this workshop will address the background to 
the Project, the processes that led to the development of schools‟ action plans and 
the baseline data collected to begin the evidence trail.  
 
A partnership was established between the NSW DET, University of Wollongong and 
collaborating investigators from four other NSW Universities. A project management 
team, intervention advisory group and research group were set up to guide the 
project. A three-year longitudinal design was chosen, with a two-year intervention 
period. Twenty four schools were pair-matched across four geographic clusters in 
NSW involving over 1500 girls. Qualitative and quantitative data were collected from 
comparison and intervention schools using focus groups, interviews, surveys and 
accelerometers. 
 
The second part of the workshop provides the girls with a chance to talk about how 
they see the issues associated with girls‟ participation in physical activity and what 
they would like to see happen in their schools to encourage girls‟ engagement. 
Finally, how the teachers talked about the issues associated with girls‟ participation in 
physical activity and how these issues were addressed through a school based 
intervention is reported. 


