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Women in non-traditional trades: a recent initiative.

PLUMBERS UNION QLD BRANCH
WOMEN IN PLUMBING

The issues for women in non traditional trades are not simple! Or are they? Many of the issues have been researched, analysed, explored and strategised for many years. Glancing back at the National Strategy for Women in Vocational Education and Training (1996) there were many strategies articulated for key organisations and State Governments to undertake, including for training providers to establish targets for female participation, develop implementation plans and report progress. 

In 2007 there were 7 women registered as plumbers in Queensland.  In that year the Plumbers Union of Queensland commenced a program to increase the number of women in the plumbing trades. They sought and received funding from DETA for this initiative. This program in essence is to recruit, place and mentor 20 women into Plumbing apprenticeship and see them successfully through their apprenticeships. This workshop will provided information on how and why the project was established, the progress to date, and what we have been learning as we go.
Discussion direction would explore the issues related to 'isolation' from other women at work? Is it a problem and if so what can be done about it? And whilst being unique may bring issues of visibility, is the only alternative to assimilate. (Kanter 1977) And then what is the role of networking, mentoring, the TAFE experience? What are the female apprentices requiring at this time to assist with their success?
